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produetion of fobd grains is net only the gutcome
~ ofadefuate credic but also many ather factors like
timely and adequate monsoon; quakity of pawer,
timely application of Yabory reasonable timely use
-of fertilizers, pesticides ‘and wedmdcs. and'the
quality of seil and. sectls. it is observéd thil the
fJ.stUJ serenl of loang: b}' purpese I.!'!dICEllES thatall

cmlelatmn ane Tas to He aware: ﬂm mncreased.

lypes-of banks hive Toruséd better on advancing
of shorl-term loans rather than the term loans. Henee;
all the financialinstitutions should come forwayd o
extend the term loans, 1o the agriculture seclor
rapidiy. Flowever, it-can he concluded thal the
Caminercial Banks are balancing well their
investment parfalio inagriculr al ;.rcdn _
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JI uh Satnsﬂactmn of Secnndﬂry School Teachers

Dr I(eu abi Kalati*

N [ﬂit present ﬂimfy VR cr:-nduc;e.:.n‘ fra Gtyedy :.fm ,rn{: ﬂc.lu-g,lfm,frr.ln -of Secondary Suhool fetchers of Ramrip

. [Metre) and. Kenmrn (Ruréd) Districts af Assom., He mu.llr:u"e comprived SO Secondory v Setresal techers
which: irictided Wiale: fémede dnd yishoimr wral category. hidhvireidi Mg, Prof 15, Mhor end
Prabha Bhatia k. Teaghers' Job Satisfaction Seale (TAGS) wos teted dor cedlert the dute. The results

. indicatzd that mers ix -;:gnu" mrrr di Jf,r’ererwe i _;Lrb se:;m{m.nnn of m;‘u’e etrted fﬁma#ﬂ Secondary Schood

Imcﬁea 3]

'-::n‘b aausfﬂmmn is A cnmp]&x vmable anid 15"
m!luenced by situntional factors of the job: as:

eﬂcctwe. IEEEIIDJ’! an attltudr;: Lcrw*l.rd*: afie’s Joby -

- hehaviours: Hende, job. satlsfaction is-an astilnde

" the' extent-of match betwaea thi emiployer’s

pmwdas

Asst Prof

4R coucnp*rf mm umw ;ZD‘EI

©a¥ wellds the dispasitional eharacterfstics;of. Hie
* . individual:It-is defingd: as the pagitive emationgl |
» TESPONSE 1 tlie job- snua’lmmesuitm" fion aitainiig . .
what the amplr.:}ree wants, From the _]::ub This Tingilies -

'_ ‘Lhat 'job, satisfagtion can -be captuted by githera *
‘pne- “dimesisiomal concept of global job sansfac:tmn.

R - . multidimensianal’ facated: construct; of Jobe

i, satmi‘actmn captunng {hFFerent aspects Gl me._.-

o saisfaciion. Jobsatisfaction is-a plr::asm able.
e:mc:tmnal state GEthe appmisai of e’ 5. 45, -an”

N-:: -doutt _mh satﬁfﬂmon 1§ ﬂﬂ. “attitude hut n::me.:'
‘should cléarly dmtmgumh fhe.obiests:af cofmitive -
+ evaluation Wwhich-dre affective; beliefs and’: ..
.---Uhjl:EtWES of {lie study -
towards job taking inté. acedumi-feelings: belief dnd.
I;ehawours Accurdmgm Dmlmnar}r of Education..
7 Hob satisfactionis. the quality,’ stale: and hevel of. .
"o satisfaction as.2 resile of variohs inicrests antt
- attihides of & person towards his Jols: Tris thedesie .
_" il which crplayces; view theitwork, Tt ekjiressis -

expectatmns of the- _mb an-:! I'EWEI.I'-I:]!:- l.h‘u l,hf: Jab,

3_Job sanai‘aclmn 5 a %E:l -::d" I.wnumhk, m'
'_"unfavom abl:, ['EE]!TJES and‘ emnuﬂns wuh whmh '
o 4

Dcpl: of'Educ.ltmn B, i.“ Bnmﬂh Cﬂ”ggn !__-:-: e

me]ﬂyecs vigw Ehcn work. Job satisfaction is an

_affeclive attitudé consists of feelings, thoughts and

intintion b acitmay be defined as overalbattitudes

; mwards the plﬂﬁ:ﬁ‘tlﬂt‘l whith resubis from a

'halancmg ang summgtion of many specific likes
and lislikes. expatienided n connection with the job.
Tob- sddsfaction typically vefers to atitudes. of &

“pavtizular cinplovee, but assessments of individual
'-emp!myees satisfaction can be averaged aver ail
-members of an. urgam?atmn

- Tais regard tlie Tvestinatar teels thata study of
o jul- sdiisfactipn can pmwde informdtion o

“educational 1drnm15tratn::rs to help them understand
+ 1l tepchers i a beter way ‘and explore the best
: _pt}SSlblE aways oimaximize the ¢aresr adjustment

of the ‘Geeandary:Scheol eachdis.

: _:0 Tcu find -out {he_ jab suusf‘aﬂinn of whan and

.rural secuudm;.r schon! teachers.

-; o Tasiudy tho Job sanisfactioob seeolary e brewal
Cteachers in relatmn t{: '[l'l.l.l.l‘ pender

33]{}1‘:{:1]1::?. e

There. 15 fa s1g,111hcnnt differcnce in job
E“IHSﬁlEUEII‘I ol urban and rural secondary scliood
. feoghers’ i

e Thete 15 no mgmhcum dilference in job

satls/uetion of secondary schoo! teaghers in
l'E!.EH.H]l'I 1o their gander
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"Descnptwe Survey
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.f.SampiE :

;A samp!e of 400 SECG]‘Id"LW s::hu::ul

meihud Was a4 |
tstndy,

teachers i
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sampla of stidy oul of witch 95 wej P

- were female Trom tural ¢

ale :}r |
G'ltegur:,rﬁ then: » gary. In the urban

em ISD ma!a '*mcl Hﬂ female

teachers,
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; SL G_eptl_g | Bwral | Urban | Tolal
A Male | 950 uso . [ods
: 2 | Female [ .75 -1 80 | rss
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" Tool ", ' .

3 TD cuHﬂm. the rhh ‘Teanhers Jab-Salisisction Scalg’

(TISS). by Yudhwirendra. Mudﬂﬂ P DF . S bihar
. o Pnhha Ehaua Wwas used

' Stahstlml Ee:hmqm_ wsed
) o Perecntdge tacl’uuque _
6 Titest :
C-Resuit-and Disenssion
C'h;en.twe No.Ls

. To-find but the joly satisfaction: of urhan and sturak,

secﬂndary school teachers.

- To'find qut the Jﬂb satfsfaction ofleadhsrs of urban.'

" gnd rural séeotdary schasls, the investigitor

* applied Ehe“pementag&tecim:qu&” torgalcufate the -

1eva] ::uf job satisfaction according to- Tecality.. .
g Table; L.2
cheI {Ji‘JﬂIJ tut:sfact:on according. to IDc‘aI[tj,' |

: _. | Category | High ™ Awverage| Low | Total: .
U 30.50%, 63 A%, | 6.1% F100- -
"V Rural - | 2244% | 69.3% ] 826%108

The mvesngamr “applied the "*-test (@ Tonow the

. sigmiifieant dilference between, Jabr saual“aclmn ::-I
urban and r urai :.r;hcml lea chm 5. .

TaIJJL.l 3-

‘t’ vatu-. of .Iuh ‘hmiﬂclmn of Urﬁan :m:l Rireal -

S::Imu! Tmc:hmf-: B RE S :

= v 560
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opled lor

e male and 75

1o thejr gender the investigator used *
teelmigue.

L.llﬂ? 'L ¥ -Helnarks
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; | M | 513 0 | ek |
nﬁm 1y 43 | 3403 N
m 1M [ 5423 [Sngz . I
Male: * |

s 5 Inpeans 5|gn|!:cs_m: al B level of confident
The rem)t Preseniee in the lable. i3 shows that
difference exist between job satisfaction of urban
and rucal schoal teachors, The calculated 1" value
of joby satisfaclion ol teachers of urban‘and rural
huhml 15 found 2,69 which is prcatér than eritical
valug of .58 a1 01 jevel of confidence interval,
Meiice, there is sizniticant difference of job
satisfaction-of urbagn and rural schoo] teachers.
Bbjective Nu.2:

To stuily (he job satisfaction of secondary school
teachers i relalion to theiruender

To study the job -satisTaction of zecondary sthool

- leachers inrelation lo their gender. the investizator

Lised “percentape wchnigue”
Tahle:1.4

“Levels of Job Satisfaction aceording to Gender
[ Catesory:

“High
1 27.17%
30.180%

Lo
12.635%
4 3%y

‘| Tatal
G0
| Lo )

-Average
' 60L2%
65.4%

-Malﬂ
]"emale

.'ln ardér to kngw the significant ditference of job

satistaction of secondaryschod] teachers in rel ation
" test

Talle:l.5

1 -Yalug of Job Satisfactien according to
Crender

M| sbam | 55 dae |0

Femade: ;_ 155 | Gelld
Note: * smeany sienificant ar .01 levelof mumlcm
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interwal

‘Fable 1.5 vevoals tha dilierenee exiss between job
satislhetian ol male dnd femabs wachers,

The ealeutsted " value of b sadstaction ofmade
el feimale’ teachers s found 3,39, TUis greater thn
{he erilic] value ol 2,58 ut .01 level ol conbulence
inerval. So, there s siesifieam dilkrence of Jolbs

' smlsI‘lmmn ol mvale wnd temasle lencheys, 5o, 1la?

sl:mnj_., el fery is o sipnileant difierence in job
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i Secondary Schooks of Kamrup districis.

satistaction of secondam: schoal t
- g

to their pender™ i leud achers in pelution

Findings of the Study

1. Job sausfaction of SECOm
15 different in diffe

14]
L‘t?al. _'?(1.51]/:: secondan sghoe| teachers Tune
1gh job salisfaction in urban area

they are Rully sauisfied with their joh

dars schoyl leachers
n i .
rent locality, Thy study <hows,

ol meane

2. The present study shows that in urban areq
63.4% teachers have average job satisfaction
and 6.1% have low Job sanisfaction, It means
6.1% teachers are not satisfied with theit job.

3 T_he study also reveals that 22 44% teachers have
high job satisfaction in rural area. It means they
are totally satisfied with their jab.

4. lnrural area, 6%.3% teachers have average and
8.26% teachers have low job satisfaction in their
locality.

5. The study also shows that difference exists in
job satisfaction of vweban and rural school
teachers.

6. The study also shows that job satisfaction of
male and female teachers is different, It means
female teachers are more satisfied than male
teachers in their job.

7. There is sipnificant difference between job
saticfaction of male and female teachers.

Conclusion

Jab satisfaction is the fulfilment of one’s expectation
from job, Tt is a pleasurable or positive emotional
state resulting from the appraisal of one’s job
experience. But the expectafion of people may not
be homogencous. It may differ from person to
person, placeto place, job 10 job, context 1o context
and organization to organization. So, job
satisfaction cannot be generalized. From the
academic perspective, workplace ¢oaditions,
compensation, infrastructuce and professiona!
development affect the job satisfaction of the
teaching faculty.

The present study has fried to discover the level of
job satisfaction among the teaching faculty of

Fhe i“'ld."' i e T ST in

1 s Ak impoermant
U-“][Tli'-'lllll.lll'l [ the S )

: ; conuars Schoals of Aqaum
© indersiand the b satisfaction level am

: omy the
leaching ficulty and he

i I b imerease the satisfaction
v el s o retain povid emplosees amd ensure
nerease an the performance olthe teac ine facult
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