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The figures in the margin indicate
Jull marks for the questions.

Answer either in English or in Assamese’.

1. Answer the followmg by choosing the correct
option : 1x8=8

wﬁwmﬁ%ﬁﬂﬁﬁmwwm

(a) Human Resource ‘Management
empha31ses : -

TR A SARBIIR e
(i) . Development of people

i TS
(i) Punishment of people

Contd.



(iiij) Adoption of people
Tz SAlew 3
' (iv) None of the above |
@sfRT Ble W

(b). Basic managenal functlons of Human

Resource Management are

wwmmﬁas ﬂﬁﬂﬁﬂﬁw
fﬂ :

' () Planning, organising, staffing -

SAREA, Folow, T O geee

(i) Planning, organising and co-
ord1nat1ng

ﬁﬁm HANA wﬁwcf

(iiij) Planning, organising, dmectmg and
controlling

ﬂﬁ@m eatsm, Foedt i ﬁﬂm
(ii)) None of the above

7 emaﬁem
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(c) Training process is -

(d)

e Aafs (R

(i) Short Term~
<L

(i) Medium Term -
mgw R

(i) Long Term

s

'(iv) None of the above

GW&WW

Traditional method of performance
appraisal includes

i WWWW@WQ AR
G|
(i) Conﬁdent1al report
s afSrm
(i) .Paired comparison method -
(iii) Free form or easy method

| &  afe.

(v)

‘All of theabove‘» -

o IR
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(e)

o is con'sidered' asa strategicactivity.
3 ciers o I Reo 91 |
(i) Recruitment
(i) Planning
(i) Productivity .
- TesmeTSl
fiv) All of the above
| @R SGIRER! -
Placement occurs after—
woTe TERe @R Piee Ff = 2
() Recruitment
R
(i) Selection
A
(iii) Orientation
g
(iv) Wage determination
o R
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(g) Basis of job evaluation is:

)

 Job evaluation ¥ fof¢ “CECQS.

(i) Job ciesign (eR Twizq)

‘(ii) Job analysis (&9 GA=AEHY)

(iii) Job ranking (< ﬁiﬁ“{)

(i) All of the above (85i%q WIBRF)

The Factories Act’ was brought into
effect in the year :

WWWMWW

() 1947 (5»84)

(ii) 1948 v(m'sv)
fii) 1950 (ss¢o)
(w) 1954 (v5es)

2. Answer the following questlons very briefly :
(any six)

w—ﬁmmwﬁmwm (ﬁzasrzar

2x6=12

)
(i) Give the concept of Human Resource
Management
R ST S{ReIT LISt |
1 (Sem-3) BCM 08/G 5 ' | Contd.



(i) What is-Downsiziné?
TISIRRR e e
(i) Define .placemeht.
' (elores kel Rty
(iv) What is Halo Effect?
T TS WA e
(v) What is Training?
| 2 I R
. (vi) Write two importance of- Work—life
: ‘balance. '
Work-life balance¥ »131 %9 v |
{vi_z) What do you mean by transfer? =
TR W B gEe
(vi’n)" What is employee layoffs ?
THIR layoffs A Re
() What is industrial peace ?
T % T [
(Y What is mental health ?
AR AT A e
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3. Write short answers to the followmg‘
questions : (any four) S5x4=20
e e oaes e o 2 (Rt oY)
(i) ‘What .are the essentlals of a good -

.selectlon policy ?
ow T 2 W*BW ﬁs &
(ii) Describe the various types of fringe
benefits.
- fRfew Wﬁﬂ'\'ﬁ @ﬁﬁ"ﬁq@ ﬁm 31 < w I
(i) Write the concept of Human Cap1ta1 '
TR RS QA rad |
(iv) Explaln the concept of redeployment
- Y e 4ReNct =R o
(v) - State the processes of outsdufcin'g.
Outsourcing T Jmfomg fratl
(vi) Describe bneﬂy the different extemal
sources of recruitment.
e Riew awiet IRToR ﬁm{ B 1
(vii) What i is social -security ? Explain. - -
i T e Rre IR Bt
(viii) Descrlbe the 1mportance of’ tra1n1ng in
- an. organisation.
&5t FRoAITS SR @wwﬁﬁwtl
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4.

Answer the followmg questions : (any two)

10x2=20

ﬁm@aﬁ@m%@am (Reeien woy)

(i)

(@)

(iii)

(iv)

‘State the role of Human Resource

Manager. Explain the various emerging
challenges of Human Resource
Management.

wﬁmﬁw’fﬁﬂ 7 RiSw erepgiprg |
What do you understand by induction ?
State the various objectives of
induction.

Induction NI & W? Induction-3 ﬁf@i
STTIRTR Bt

Discuss the different off-the-job trammg
methods. of training. |

FALR TS o Tt efpway Rfow

SIS SIS 7 |

What is employee counselling? What
are the modern methods of performance
appra,lsal ? Explain.

wIIR s A Roe el DGIECE

Sy Al KA 3t 1

Discuss the Employees’ safety provisions

under The Factories Act, 1948’,

PR A 55807 TS THINT FIFI

Rfen Ryz St 31|
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